
Save on payroll tax with a resident manager 
 
Did you know that a resident manager can save you on payroll taxes? It’s true.  
 

 

The value of free lodging you provide your resident managers at your apartment complex does not count as part of your 
payroll for federal tax purposes, even though it may very well be an attractive incentive for your employee. 
  
As long as the lodging is at your rental property; the manager lives there; the lodging is provided for your convenience as a 
business owner; and you require the resident manager to live there to fulfill the employment contract, you will not need to 
pay or withhold federal payroll taxes on the value of that lodging, according to nolo.com. 
  
The tax break should not, however, be interpreted as an across-the-board benefit. There are tight restrictions on how 
apartment owners, property management companies and condominium managers can apply the value of the resident 
manager’s housing when it comes to wages. 
  
Employee compensation is a serious regulatory matter and is becoming more of a hazard for the commercial residential 
rental industry. Keep in mind that your resident managers fall under specific wage and work-hour guidelines. You may be 
able to apply the value of the rental unit your resident manager lives in to their overall wage—even in order to meet 
minimum wage rules—but there are very specific conditions you as the employer must meet. There is a maximum allowable 
rental offset against wages, and that can change as regulations change. Check with your attorney and accountant for all the 
details on those laws as they apply in your state and locale. 
  
Violating minimum-wage laws, overtime pay or other compensation requirements can be a very costly mistake resulting in 
fines, back pay, and legal fees. If audits are involved, you will face other associated costs. In one case last year in 
California, a husband-and-wife resident manager team filed a complaint against a rental complex owner to recover more 
than $250,000 in unpaid wages, penalties and related amounts. An employment practices liability insurance policy may help, 
but the best way to avoid heavy losses is to know and follow all wage, work-hour and tax laws pertaining to your resident 
managers. 
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